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QOverview

The placement process for the graduating batch of the One Year Post-Graduate Diploma in
Management for Executives (PGPX) at IM Ahmedabad was successfully completed in june 2015.
PGPX follows roliing placement process that started on November 10, 2014 and continued till 3
months after the convocation. Students of PGPX come from diversified background with a
considerable number of years of experience ranging from 6 years to 21 years of experience. For a
diversified and accomplished student group such as this, recruiters visit campus over the
recruitment period to select candidates for their middle to senior level management positions. In
this year’s placement process, continuing the tradition, students were offered middle to senior level
pasitions such as Associate Vice President, Associate Director, General Manager, Program Manager
and Senior Manager etc.

Some of the top global and domestic recruiters of this year are Accenture, Amazon, Deloitte,
Microsoft, Goldman Sachs, Oracle, ZS Associates, Zensar, Virtusa, Ericsson and RPG Group. Some of
the top new recruiters this year are TATA Capital, Electra Card, BMGI Consulting, Vodafone,
Cummins, Snapdeal and Kolte Patil. Airtel continued to be the biggest recruiter of PGPX for this year

also with 8 accepted offers.

Entrepreneurship

HIM Ahmedabad has always encouraged students to take up entrepreneurship as a career and this
vear, two students opted out of the placement process to start their own ventures. In line with its
culture of fostering entrepreneurship, IIM Ahmedabad offered a placement holiday tc one of these
students, wherein student will be allowed to participate in placements in one of the next two years

in the event that their venture does not work out.,

The IPRS initiative

The Indian Placement Reporting Standards (IPRS) is an initiative that aims to provide transparency
and authenticity in placement reporting across B-schools, through the means of audited placement
reports. Please visit the [PRS website to know more.

IIMA would like to thank all its recruiters for their participation in the year's placement process and

their cooperation with the IPRS initiative.































